REPLACE THE COMPRESSOR COOLING SYSTEM
BUILDINGS 250
PROJECT NO. 4449318

1. GENERAL REQUIREMENTS: The general intent of this project is
to replace the existing compressor cooling system, with a closed
loop system to support both Quincy 750 compressors.

2. WORK INCLUDES: Providing all labor, supervision, tools,
materials and transportation needed for the completion of the
scope of work.

3. LOCATION: All work performed will be aboard the Marine Corps
Air Station at Cherry Point, North Carolina, building 250 (the
last hanger on the 6" Ave flight line)

4. SCOPE OF WORK: All work performed shall be as outlined,
denoted and intended in this scope of work.

Installation shall be to one compressor at a time.

Install a new 5 ft by 7 ft by 6 inch reinforced, broom
finished pad, conduit and support piping for a new compressor
cooling system, outside the mechanical room, to the right,
outside of the door on grade.

Install a new closed loop cooling system with (1 ea) Model
DCBHO61, dry fluid cooler filled with recommended fluids (30%
E.G. and water), (1 ea) Model DCBHO061l, air cooled fluid cooler
with 4 ea weatherproof fan motors, mounted on the new pad outside
the mechanical room, and (1 ea) DYNACHILL, Model FPS040, simplex
pump station and all control boxes and control systems, installed
in the mechanical room. Isolate and tie it into one of the
compressors. Upon successful completion, tie the new system into
the other compressor. (NOTE; the system may not be totally down
more than 2 hours at any time.)

Demo the existing compressor cooling system, including but
not limited to the tower, pump, piping and supports. Sealing any
exposed roof openings, left by demo.

Upon completion instruction shall be given to a
representative from work center 70 on the new equipment, in the
presence of the contracting officer test run the system to ensure
integrity and proper operation. Return all associated paperwork,
manuals, settings, test results and warranty information to
Facilities Support Contract Office.

5. TERMS OF CONTRACT: The contractor is responsible for an on-
site visit to inspect the work areas and to understand fully the
Encl (1)



scope of work. All work performed shall be during the hours of
0700-1600, Monday through Friday. Any work performed outside
of these periods must be, pre-approved by the Contracting
Officer. Project completion shall be within 90 days following
contract award.

6. JOB EXECUTION: The contractor shall coordinate thru the
Contracting Officer to minimize the impact on the tenant’s
schedules. The demolition practice and installation shall conform
to all industry standards and applications, i.e. all North
Carolina Building Codes and Statues, NEC and other OSHA Safety
standards as they apply to this project. All equipment and debris
generated from this project becomes the property of the
contractor. The contractor must remove all equipment and debris
from the job site and MCAS Cherry Point and taken to a state
certified landfill, at no expense to the government.



General Decision Number: NCO80055 03/07/2008 NC55
Superseded General Decision Number: NC20070055
State: North Carolina

Construction Type: Building

County: Craven County in North Carolina.

ModiFfication Number Publication Date
0 02/08/2008
1 03/07/2008

* BOILO030-001 01/01/2008

CRAVEN COUNTY

Rates Fringes
BOILERMAKER . - oo oo oo oo i i i o $ 26.31 13.96
*~ SUNC2000-002 03/21/2000
Rates Fringes
CARPENTER
(incl. Drywall Hangers)..... $ 9.82

Cement Mason/Concrete Finisher...$ 9.75

ELECTRICIAN. - .o i e eee s $ 10.18
Laborer, Unskilled. ... ... ........ $ 7.17
PAINTER (Brush).................. $ 10.00
PIPEFITTER

(Incl. HVAC Pipe)........... $ 13.50 -93
PLUMBER

(Excl. HVAC Pipe)........... $ 11.75 .66
Power equipment operators:

Backhoe Operators........... $ 10.54
Sheet metal worker

(Incl. HVAC Duct) .. ......... $ 11.56 .97
TRUCK DRIVER. . - - oo i i e o $ 7.88

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within



the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

(29CFR 5.5 (a) (1) (ii))-

In the listing above, the "'SU" designation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates. Other designations
indicate unions whose rates have been determined to be
prevailing.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N._W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N._W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party®s position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.



3.) IT the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION





